














Battery Directive

Environmental Update

How do these regulations affect your company?

On 5 May 2009, the Government’s new regulations relating
to the collection, treatment and recycling of batteries in the
UK came into force. They are the Waste Batteries and
Accumulators Regulations 2009. The regulations apply to
all‘producers’ of batteries and accumulators. A‘producer’is
anyone who places batteries and/or accumulators on the
UK market for the first time, eg through import or
wholesale supply. Batteries within products count
including anything from computers and household items
to animated toys.

All producers must now record the weights and types of
batteries they place on the UK market. And in January
2010, they must report quantities, broken down by weight
of lead-acid, nickel cadmium and ‘other’from 5 May to 31
December 2009.

The Regulations treat large and small producers differently.
"Large’ producers are those placing more than one tonne of

Waste policy to be reviewed

portable batteries onto the UK market each year. They will
have to pay for the collection, treatment, recycling and
disposal of waste batteries in proportion to their market
share. They will do this by joining a Battery Compliance
Scheme, which will also register member producers with
the appropriate environmental regulator.

'Small’ producers are those that place less than one tonne
of portable batteries onto the UK market each year. They
will not have to pay for the collection and treatment of
waste portable batteries but must still register with their

environmental regulator.

Retailers selling more than 32kg of portable batteries/
accumulators each year must take them back in-store from
1 February 2010. The batteries will then be collected under
arrangements with compliance schemes. However, the
regulations also allow retailers to contact any compliance
scheme to arrange a collection, with a 21 day deadline to
doso.

Urgency on new approaches to waste monitoring

The Government has announced that it is to review the current waste policy in England. They will look at the most

effective ways of reducing waste and maximising the money to be made from waste and recycling. How waste policies

affect local communities and commercial undertakings will also be reviewed.

Itis intended that the review will include:

® The effect of waste policies on local communities and how local authorities can best work with people to decide on

the best way forward.

® Exploring ways of maximising the contribution of the waste and recycling industries to the economy and the

environment.

* How we can move towards a zero waste economy and drastically reduce the amount of waste created.

® Looking at the entire process of waste creation from source to disposal and minimising the amount of valuable

resources sent to landfill.

® Looking at a new approach to commercial waste and promoting “responsibility deals” to try and reduce the amount

of waste produced by the production and retail industries.

Environmental
Management
Services

For more information
on our Environmental
Services please call
our team on 08453
100 600 or email
enquiries@mhl
support.com.

Visit our website at:

www.mhlsupport.com
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g ’

'
It is essential that your managers and supervisors regularly attend people ‘
management courses to make sure they are getting the best out of your employees. { -

-
Our suite of fantastic HR courses will develop the skills of the employees in your business N
who manage people. Our intimate and interactive workshops are anything but ‘death by h

PowerPoint; and there are plenty of opportunities to put forward views, share past issues
and problems, participate in roles plays, or just listen and absorb according to your
preference. Below is a list of our forthcoming 2010 open day courses.

Course Area Month

People Management Bury, Gtr Manchester 29t September 2010

People Management Nr Gloucester 27t October 2010

Interpersonal Skills Newcastle, Staffs 11t November 2010

People Management Durham 2" December 2010
topics covered...
The People Management Training Interpersonal skills are essential to good
day provides a broad understanding of people management. Our programme
essential people management processes provides solutions to communication
and procedures including performance within the workplace, harassment,
management, discipline, absence management conflict and also discusses
management, discrimination and the different forms and importance of
grievance. communication.

To book a place or for more details about this or any
of our other training courses please call 08453 100 600
or email training@mhlsupport.com



